& Santander Declaration on resignation from making payments
Fundusze Inwestycyjne into the Employee Capital Plans (PPK)

The declaration should be filled in in capital letters.
The declaration is submitted to the employing entity".

1. PPK participant’s data

First name(s)

Last name

Polish Citizen Identification Number (PESEL), and the date of
birth in the case of persons who do not have PESEL

ID card series and number or passport number or number of
other identity document in the case of persons who do not
have Polish citizenship

2. Name of the employing entity

3. PPK participant’s statement

| state that | resign from making payments into the PPK and that | am aware of the consequences of submitting
this declaration, including:

1) not receiving a welcome payment of PLN 250 due to PPK participants (this applies to a PPK participant who did
not acquire a right to a welcome payment before submitting the declaration);

2) not receiving annual additional payments into PPK of PLN 240, due to PPK participants after meeting the terms
specified in Article 32 of the Act of 4 October 2018 on Employee Capital Plans (Dziennik Ustaw item 2215, as
amended);

3) not receiving basic payments financed by the employing entity in the amount of 1.5% of the remuneration.

date of submitting the declaration to the employing entity

D Employing entity means:

a) the employer referred to in Article 3 of the Act of 26 June 1974 - the Labour Code (Dziennik Ustaw of 2019
item 1040, as amended) - with respect to the employees referred to in Article 2 (1) (18) (a) of the Act of 4
October 2018 on Employee Capital Plans,

b) outwork employer - with respect to the employees referred to in Article 2 (1) (18) (b) of the Act of 4 October
2018 on Employee Capital Plans,

¢) farming cooperatives or farmer cooperative associations - with respect to the employees referred to in
Article 2 (1) (18) (c) of the Act of 4 October 2018 on Employee Capital Plans,

d) contractor - with respect to the employees referred to in Article 2 (1) (18) (d) of the Act of 4 October 2018 on
Employee Capital Plans,

e) entity in which a supervisory board operates - with respect to the employees referred to in Article 2 (1) (18)
(e) of the Act of 4 October 2018 on Employee Capital Plans.
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